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Social Performance areas of Russel Garments.

Compliance with Laws and Workplace Regulations: Facility complies with the all legal requirements and st

the jurisdictions, along with any applicable international laws.

Prohibition of Forced Labor: Facility maintains employment strictly on a voluntary basis. Facility

trafficked labor.

Prohibition of Child Labor: Facility do not hire any employee under the age of 14 or under th

is greater, or any employee whose employment would interfere with compulsory schooli

Prohibition of Harassment or Abuse: Facility provides a work environment free o

punishment in any form.

Compensation and Benefits: Facility pays at least the minimum total co
enefits.

rs of Work: Hours worked each day, and days worked each w

in every seven-day period, except as required to meet

of Discrimination: Facility employ, pay, prom

acteristics or beliefs.




