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Rating Definitions

Rating A combination of ratings per performance area where: Consequence
o Minimum 7 performance area rated A
o NoPerformance arearated C, DorE
These are three examples:
A The auditee has the level of maturity
A A AT AR |0 maintain s improvement process
OUTSTANDING without needing follow-up audit.
55 575 0 o 9 3 7 N R A
o Maximum 3 performance area rated C
o Mo performance area rated DorE
These are three examples:
B The auditee has the level of maturity
_ B I B | B | B I B | B | B | to maintain its improvement process
GOOD without needing follow-up audit.
5750 55 5 5 5 A T O A S
[T efe[sfefe[e]alef[e]eclelel]
o Maximum 2 performance areas rated D
o Mo performance area rated E
These are three examples: The auditee needs follow up on its
c progress. The auditee develops a
AN c [ c [ c [ c] | remedationplanwithinodays
ACCEPTAELE following the completion of the
AN o [ o [ s [e [c[cfc]o] audit
Lelelclclelclelelcfelc]olfo]
o Maximum 6 performance area rated E
b These are three examples: The auditee needs follow up on its
D D D progress. The auditee develops a
i diation plan within 60 days
INSUFFICIENT . .
_ = I z | = | z I = | = | 5 I = | 5 - following the completion of the
audit.

Immediate actions are required. The

ero Tolerance Protocol is to be
followed.

Zero Tolerance A Zero Tolerance issue was identi e Annex 5) BS
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Main Auditee Information @

Name of producer : Russel Garments
DBID number : 13928
Audit ID : 70185
Address : 56/1, S. M. Maleh Road, Narayanganj
Province : Dhaka Country : Bangladesh
Management Representative : Md. Jashim Uddin (Manager- HR &

Compliance)
Contact person: Md. Jashim Uddin Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Apparel
Product Type : Woven Garments
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Audit Details @

Audit Range : ] Full Audit X Follow-up Audit

Audit Scope : Ed Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural

Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : Cc

Need of follow-up : ‘ If YES, by : ’

Rating per Performance Area (PA)

PA1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

c c AN AN AN Aw o an A Aae Eaw s | ae

Executive summary of audit report

Russel Garments is a proprietorship company located at 56/1, S.M. Maleh Road, Narayanganj, Bangladesh. Total land area occupied by this facility is about
20,000 square feet where built up area are about 158,000 square feet.

The facility was established in 1994. The facility is specialized in woven garments. Main production processes includes Cutting, Embroidery, Stitching,
Finishing and Packing. On the audit day, there were total 2108 employees in the factory of which 1660 employees were production workers and 448
employees were non-production employees.

Opening meeting ALGI Bangladesh team conducted this follow up audit at Russel Garments. The assessment team reached the facility at morning time and
was greeted by Md. Jashim Uddin (AGM-HR and Compliance) escorted the assessment team to the conference hall where an opening meeting was
conducted. After exchange of business cards and formal introduction, the assessment team explained the purpose of their visit and conducted the opening
meeting at 09:30 am with Md. Jashim Uddin (AGM-HR and Compliance), Farhana Haq (Officer-Welfare & Compliance), Md. Sohel Rana (ECR-HR &
Compliance), Md. Jashim (Vice president- Participation Committee). Audit team has introduced themselves and provides opportunity to facility management to
introduce them. Lead auditor has explained the new approach of BSCI, audit scope, processes of the audit etc.

The assessment team explained the scope and objectives of the audit and complete processes involved in the audit including facility tour, document review
and confidential employee interview. Further, the assessment team took permission to take pictures and conducting confidential workers interviews. The
auditee allowed the assessment team to conduct a thorough audit including facility tour, document review and confidential interview and assured full
cooperation throughout the audit. The assessment team explained and presented ALGI's Gifts and Gratuity letter to the facility management Md. Jashim Uddin
(AGM-HR and Compliance) who agreed and signed the same.

Facility Overview: Description of the factory building is given below.

Building 1 (Ten storied with a basement floor):

Basement Floor: Fabric warehouse, Generator room, Embroidery section, Left over fabrics, Wastage storage room.
Ground Floor: Office, Childcare room, Generator room, Sub station room & idle machine area. About 30% areas are occupied by a commercial bank (Shahjala
Islami Bank Ltd) under same ownership.

1st Floor: Finishing section, Boiler, Spot removing room, Packing area & Office.

2nd Floor: Cutting section, Finished goods area, Office & Doctors room.

3rd Floor: Office & Sewing section.

4th Floor: Office, Sewing section, Finishing section, Spot removing room & Boiler room.

5th Floor: Office, Sewing section, Finishing section, Spot removing room & Boiler room.

6th Floor: Dining hall, Training room, Lab room & Left over room.

7th Floor: Office, Sewing section, Finishing section, Spot removing room and Boiler room.

8th Floor: Vacant space.

9th Floor: Under Construction.

Rooftop: Open sapce

Work Schedule: Based on documents review, management and worker interviews, wages are paid monthly in cash. The regular working hours are from 08:00
AM to 5.00 PM with one lunch break of 01 hour in two batches from 1:00 pm to 2:00 pm & 1.30 pm to 2.30 pm. Normal working days are from Saturday to
Thursday and Friday is declared as weekly off of all employees and management staff. The security services operate in 3 shifts from 6:00 am to 2:00 pm, 2:00
pm to 10:00 pm and 10:00 pm to 6:00 am.

The auditee has installed card punching system to track the working hours of the employees. The fire drill is conducted on regular basis once in every month
and last drill was conducted on Nov 02, 2016. The auditee has total 300 employees trained on fire-fighting.

Documents Review: As per the auditee, the specific peak season is from October to March. One year payroll records and time records from November 2015 to
October 2016 are provided for review. The assessment team selected 40 samples from October 2016 (Current month), 40 samples from May 2016 (Non-peak
month) and 40 samples from November 2015 (Initial month) for review.
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Closing Meeting: At the end of all the audit processes, a closing meeting was conducted by the assessment team started at 6:40 pm in the presence of Md.
Jashim Uddin (AGM-HR and Compliance), Farhana Hagq (Officer-Welfare & Compliance), Md. Sohel Rana (ECR-HR & Compliance), Md. Jashim (Vice
president- Participation Committee). First of all, the assessment team thanked the facility management for spending their valuable time towards the audit and
their cooperation throughout the audit process. Later the assessment team explained in detail the observations that come across during the audit process. The
facility management was receptive to the observations and assured to take the necessary steps to correct the same at the earliest. Md. Jashim Uddin (AGM-
HR and Compliance) & Md. Jashim- Vice President (Participation Committee) agreed and signed the summary of findings.
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Ratings Summary @

Auditee's background information

Auditee's name :

Russel Garments

Legal status :

Proprietorship

Local Name : None Year in which the auditee was founded : 1994
Address : 56/1, S. M. Maleh Road, Contact person (please select) : Md. Jashim Uddin
Province : Dhaka Contact's Email : info.rg@osmangroupbd.com
City : Narayanganj Auditee’s official language(s) for written Bengali
communications :
Region : South Asia Other relevant languages for the English
auditee :
Country : Bangladesh Website of auditee (if applicable) : www.osmangroupbd.com
GPS coordinates : Latitude: 23.615715 | Longitude: Total turnover (in Euros) : 34876765.60
90.504255
Sector : Non-Food Of which exports % : 100.00
Industry : Textiles, clothing, leather Of which domestic market % : 0.00
If other, please specify : None Production volume : 500,000 pcs per month
Product Group : Apparel Production cost calculation : Yes
If other, please specify : None Lost time injury calculation cost : No
Product Type : Woven Garments
Auditee’'s employment structure at the time of the audit
Total number of workers : 2108 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 632 1476
Temporary workers 0 0
In management positions 60 7
Apprentices 0 0
On probation 132 75
With disabilities 0 0
Migrants (national citizens) 0 0
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 632 1476
Production based workers 0 0
With shifts at night 4 0
Unionised 0 0
Pregnant - 19
On maternity leave - 16
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Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 70185] Audit Date: 21/11/2016 PA Score: C Deadline date:20/11/2017|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

The overall observation shows that the factory has set a partial system to implement & monitor the social management system, appointed a Senior
Management Representative to implement and maintain company's Social Management system. Factory also has a system to select business
partners as per their company policy. However, issues identified in this area noted in points below:

STHERF AT (T (T TR SRS FofsteT [Hatser a35f6 SRk S5 e, BSCI @ 3 S St (=i STfews SHesers FesT Io 1T
T AT PR TAAT A e 0 | FIRAAR I=IG13 IR KA oot T Fess szl

1.1 -  Current follow up audit conducted on: November 21, 2016
New finding: The documents & management interview assure that the facility has assigned a designated person for implementing the BSCI
requirement in to the business practices but the evidence has explored that facility does not have an effective management system with the relevant
procedures to ensure the full commitment towards integrating the BSCI code into the business culture, moreover no internal procedure has found to
integrate the BSCI code into day to day business.

W TESED Heow [anHeR T35 Gfod o7 &3S 7 TnFE fffee 3@ a1 STee @ 7| Topdts FREE Fasfon? @IS oTq@at it =

1.2 -  Current follow up audit conducted on: November 21, 2016
Corrected: The facility has appointed an in charge for dealing the Grievance Mechanism.

1.3 -  Current follow up audit conducted on: November 21, 2016
Not corrected: Still the factory did not develop monitoring system to evaluate the business partner’s social performance in respect to BSCI COC.

fRastBrenR a7 BIRET ST T FERHH 3 TAIARFACH NATF FHFISSE I FIH T INTS T @R |

Remarks from Auditee:

Full Audit [Audit Id - 40137] Audit Date: 25/11/2015 PA Score: B Deadline date:31/01/2016
Good practices

No Good Practice Recorded.

IAreas of improvement

1. In accordance with BSCI Questionnaire 1.2 based on satisfactory evidence, the producer partially respects this principle because the facility has
appointed representative to ensure the BSCI values and principles but the facility has not appointed an in charge for dealing the Grievance Mechanism.
2. In accordance with BSCI Questionnaire 1.3 based on satisfactory evidence, the producer partially respects this principle because the facility has
procedure to select current and future supplier/sub supplier but the facility has no monitoring system to evaluate the business partner’s social
performance in respect to BSCI COC.

Remarks from Auditee
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Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 70185] Audit Date: 21/11/2016 PA Score: C Deadline date:20/11/2017|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

The overall observation shows that the auditee partially fulfills the requirements of this performance area. No trade union has been formed by the
workers of the factory. The factory has formed a Participation Committee through election process among the workers. The company has established
policy and they have provided working rules for the workers. Compliant box was installed inside the toilet area by the factory management to get to
know the workers grievances. However, lacking identified in this section are described in points below:

AHEF REFT (I (F, FRET ARPRFeE 12 FHHTol TR TFOATS] 5 FE| FH (FC 2003 FIRIAT A0 TET o7 FaT 271 | FTHET ot
AR T 936 NEHCP™ FR6 o7 FE:|

2.2-  Current follow up audit conducted on: November 21, 2016.
Not corrected: Still the factory did not define long-term goal for protecting workers in line with the aspirations of the BSCI Code of Conduct.
fRasifren? a7 SifRaT SISt A R 77 foreffeT v e |

2.4-  Current follow up audit conducted on: November 21, 2016
Not corrected: Still the factory did not develop any written training material to provide training on BSCI COC to the workers.
AT (@ Rz SIEas R S5F S o FHTE 5 (P [N S 5w a1 T |

2.5-  Current follow up audit conducted on: November 21, 2016
Corrected: Potential conflicts of interest and how to overcome them, Process for “appeals” or escalation as an additional guarantee & Record system
of grievances lodged, including how they were investigated and addressed have been included in the grievance procedure.

Remarks from Auditee:

Full Audit [Audit Id - 40137] Audit Date: 25/11/2015 PA Score: C Deadline date:31/01/2016

Good practices

No Good Practice Recorded.
IAreas of improvement

1. In accordance with BSCI Questionnaire 2.2 based on satisfactory evidence, the producer does not respect this principle because the facilities has
not defined long-term goal for protecting workers in line with the aspirations of the BSCI Code of Conduct. 2. In accordance with BSCI Questionnaire
2.4, based on satisfactory evidence, the producer partially respects this principle because the facility has provided training on BSCI COC to the
workers’ but they have no written training materials. 3. In accordance with BSCI Questionnaire 2.5, based on satisfactory evidence, the producer
partially respects this principle because the facility has written grievance procedure but as per BSCI requirement following terms have not been
included to the grievance procedure: i. Potential conflicts of interest and how to overcome them (e.g. if a grievance is against the person who
administers the mechanism) ii. Process for “appeals” or escalation as an additional guarantee iii. Record system of grievances lodged, including how
they were investigated and addressed.

Remarks from Auditee

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 70185] Audit Date: 21/11/2016 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 40137] Audit Date: 25/11/2015 PA Score: A Deadline date:
Good practices

No Good Practice Recorded.
IAreas of improvement

Nothing To Be Recorded.

Remarks from Auditee
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Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 70185] Audit Date: 21/11/2016 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that the factory has formed and practices a non-discrimination policy and procedures in place. During closed door
interview, none of the workers complained of any form of discrimination. All workers are treated equally in the factory.

ST TEFT (7] I (F, FENAT @FNAT] TS 3 T&S A= | FHEE NFOFE IRFEE (FS (GHCE (FIE] ST FE | 5T NP0 FEIAT

SO STeff 1 27

4.2 -  Current follow up audit conducted on: November 21, 2016
Corrected: Satisfaction survey on the grievance mechanism has been conducted among the workers.

Remarks from Auditee:

Full Audit [Audit Id - 40137] Audit Date: 25/11/2015 PA Score: B Deadline date:31/05/2016
Good practices

No Good Practice Recorded.
IAreas of improvement

In accordance with BSCI Questionnaire 4.2 based on satisfactory evidence, the producer partially respects this principle because the required
information are contended to the working rules but no satisfaction survey on the grievance mechanism has been conducted among the workers.

Remarks from Auditee

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 70185] Audit Date: 21/11/2016 PA Score: A Deadline date:20/11/2017|

GOOD PRACTICES:

The factory provides monthly attendance bonus to all workers.

AREAS OF IMPROVEMENT:
The overall observations shows that the factory has ensure and pay all kinds remuneration to the workers as per law. All workers were provided with
written and understandable information about their employment conditions with respect to wages before they enter employment and about the
particulars of their wages for each pay period. The factory pays the wages within 7 working days of the following month. Moreover, the overall
compliance level of the factory was found complete and consistent except one deviation was noted on living wages issue in 5.4:

ST T (7 (T, FTRAAT DA ST A T SHCTE FEC| 5T A ST FHRIAAI A T IS 3 (T S T F1 TR |
FRNET beIfS T 9 FROFCTE T TS T FE | FTRAAT SIS FGT A @ SIS @ AR |

5.4 -  Current follow up audit conducted on: November 21, 2016
Not corrected: Still the factory management did not take initiative to achieve living wages through they are ensuring minimum wage as per law. Noted
that currently calculated living wages of the region is BDT 11,220 (approx) and minimum wages for the industry is BDT 5300.

FRAR IFTH TN S MHEH TG e a1 9% Jes T 3 I A TIGHT T NS T A @ ST @2 |

Remarks from Auditee:

Full Audit [Audit Id - 40137] Audit Date: 25/11/2015 PA Score: A Deadline date:30/09/2016
Good practices

No Good Practice Recorded.
IAreas of improvement

In accordance with BSCI Questionnaire 5.4 based on satisfactory evidence the facility partially respect this principle because most of the workers
getting wages which allow them to have a decent standard of living. However 11 out of 35 sampled workers of different sections are getting wages less
than the calculated living wages for the region (BDT. 8442.0) which does not allow them to have a decent standard of living. Note that: No worker is
getting less than the government’s minimum wage legislation.

Remarks from Auditee
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Deadline date:

1- Followup Audit [Audit Id - 70185] Audit Date: 21/11/2016 PA Score: A

GOOD PRACTICES:
AREAS OF IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 40137] Audit Date: 25/11/2015 PA Score: A Deadline date:

Good practices

No Good Practice Recorded.

IAreas of improvement

Nothing To Be Recorded.

Remarks from Auditee
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Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 70185] Audit Date: 21/11/2016 PA Score: D Deadline date:20/11/2017|

GOOD PRACTICES:

Nil

AREAS OF IMPROVEMENT:

7.3-

7.4-

7.6 -

7.7 -

711 -

713 -

7.18 -

7.25 -

The overall observation shows that the factory has established a complete ‘health & safety’ policy & procedures. The production floor was quite clean
& spacious. Evacuation maps were available in almost all areas. Sufficient drinking water was provided in the production floors. Fire extinguishers
were also properly charged and ready for use. However, the overall health & safety condition of the factory was found to be satisfactory and the
issues identified during the visit which are detailed in the below point.

TEE TREFT (N (T FRAET AF6 5 Tr 8 fartar ‘Jife 8 T&fs afed FEm| T8 e 34 @7 SHER fet| Seme S{Eaan 213 53 e Meq IF
ST S T G350 (R© [T | SHfef o1 T AOFOIE b6t 9T TR T o5© FAT 2T | FIRAAF STH{F Tr% 3 FA1TaT TS ST T3 (57|

Current follow up audit conducted on: November 21, 2016
Partially corrected: The factory has assessed the risk on new mother but did not display around the facility yet.

TETO! IR FGe NACH [P T2 VAT AR CIrOT FHTET Twrey Fa Tl |

Current follow up audit conducted on: November 21, 2016
Partially corrected: The factory has formed a 'safety committee' including management & workers to ensure active cooperation between two parties to
develop and implement a system towards ensuring OHS issues in the premises. But, the workers were not aware on OHS issues.

FRIAT 9376 FHFF 'FFTTaT S ST 347 et 35, AF=Fa7 (pMste 1% 8 foarial R Ssers a1asrs et 1

Current follow up audit conducted on: November 21, 2016
New finding: About 25% workers in cutting section were not using face mask.

I3 (TH AT A 3¢ ST AN T A1 IR FAET |

Current follow up audit conducted on: November 21, 2016
Corrected: MSDS & secondary containment was found for machine oil stored in front of Generator room on basement floor & MSDS was found
communicated in the Physical Lab on 6th floor.

New finding: The factory did not communicate the MSDS of Acetone in store room.

COR T e ACET 6 (F1 AN GI5T fiaete|

Current follow up audit conducted on: November 21, 2016

New finding: a) The factory is operating power generator but they did not have generator waiver certificate from concern authority. Note the factory
has already applied to concern authority on 29th January, 2014.

b) The current layout of the factory were found partially mismatched with the approved layout plan.

F) FIFNAS SAEGT SO TG0 et |

%) TS (TONSHA N TS (T AGHH ARF SHforeT T FHrfeet |

Current follow up audit conducted on: November 21, 2016

Corrected: Label cutter machines were made by nonflammable materials.

New finding: 11 out of 13 electricians of the factory did not have competency certificate from concern authority.

FRAAT 50 AT TE S Tl IENB AR @A SFHNST G0 fFerain|

Current follow up audit conducted on: November 21, 2016
Not corrected: Still the medical room was situated inside the production hall instead of as far as possible from the production hall & still the factory
has only 38 first aider instead of 126.

T T (AT T FIR A0 T T BIBAT S T BF6 BZGE0H A 0% I HF6 3G 2 |

Current follow up audit conducted on: November 21, 2016
Not corrected: Still the factory did not install temperature recording device in the production.

PRI SPRal A 35 e 23|

Remarks from Auditee:

Full Audit [Audit Id - 40137] Audit Date: 25/11/2015 PA Score: D Deadline date:30/06/2016

Good practices

No Good Practice Recorded.

IAreas of improvement

i,

Busines

1. In accordance with BSCI Questionnaire 7.3 based on satisfactory evidence the facility partially respect this principle because the company has
assessed the risk on pregnant woman but the company has not assessed the risk on new mother and did not display around the facility. 2. In
accordance with BSCI Questionnaire 7.4 based on satisfactory evidence the facility does not respect this principle because the facility has not formed
Occupational Health and Safety committee. 3. In accordance with BSCI Questionnaire 7.7 based on satisfactory evidence the facility partially respect
this principle because it was observed during facility tour that i) No MSDS & secondary containment found for machine oil stored in front of Generator
room on basement floor. ii) No MSDS provided to Physical Lab on 6th floor. However the facility has provided MSDS & secondary containment for all
other chemicals. 4. According to BSCI Questionnaire 7.13 & based on satisfactory evidence the facility partially respects this principle because it was

BSCI www. bsciplatform.org Page 11/18




Producer : Russel Garments
DBID : 13928 and Audit Id : 70185 Audit Date : 21/11/2016
Audit Type : Follow-up Audit

place.

noted from facility tour that label cutter machine made by wood which is highly flammable. However all other electrical equipments & installations found
in safe. 5. According to BSCI Questionnaire 7.18 based on satisfactory evidence the facility partially respect this principle because i) As per the
Bangladesh Labor Rules 2015, Chapter 8, Clause 77(2)The medical room is situated on the ground floor of the production building instead of outside of
the production building. ii) The facility has 38 first aider instead of 126 (6% of the total workers). Moreover the facility has provided adequate first aid
boxes & sufficient first aid tools to the first aid boxes. 6. The BSCI Questionnaire 7.23 is not applicable as the factory did not provide any transportation
facility. 7. The BSCI Questionnaire 7.24 is not applicable as the factory did not provide any housing facility. 8. In accordance with BSCI Questionnaire
7.25 the facility partially respects this principle because the facility has conducted noise level but no temperature recording device installed in the
production. Moreover the air emission test report found during audit. However facility has provided adequate space, sanitation & illumination in the work

CEEE

Business Social Compliance Initiative

Remarks from Auditee

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 70185] Audit Date: 21/11/2016 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 40137] Audit Date: 25/11/2015 PA Score: A

Deadline date:

IGood practices

No Good Practice Recorded.

IAreas of improvement

Nothing To Be Recorded.

Remarks from Auditee

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 70185] Audit Date: 21/11/2016 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 40137] Audit Date: 25/11/2015 PA Score: A

Deadline date:

Good practices

'This PA Is Not Applicable As No Young Worker Employed In The Factory.

Areas of improvement

This PA Is Not Applicable As No Young Worker Employed In The Factory.

Remarks from Auditee
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Producer : Russel Garments 2
DBID : 13928 and Audit Id : 70185 Audit Date : 21/11/2016 =$E B S C |

Audit Type : Follow-up Audit

Business Social Compliance Initiative

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 70185] Audit Date: 21/11/2016 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that the facility follows all the requirement of local law related to employment. Copy of appointment letter, ID card and
service book is given to all the regular workers immediately upon joining. During the employees’ interview, all interviewed employees stated that they
sign labor contracts with the facility and they have obtained the copies of their labor contracts prior joining. These labor contracts were in the local
language.

AEE REET (T FRNET SR (Ha (TR 93 TQ@ 3 | [A@mera, SRS F16 8 (797 2@ I A @mE S5F 571 e A (31 331 FHeE
TS TOFTE S TERSFH FHCR T (T ST SR o7 T 5 TRFT AR SR @ N S T G 5 M6 FREA | PIFa 9% 210§ FAT SRR (@21 feet|
10.3 - Current follow up audit conducted on: November 21, 2016

Corrected: The factory has developed system to provide understandable information including workers’ rights, obligations, employment conditions,
Working hours, training's, resting periods and holidays, remuneration and terms of payment & grievance mechanism to the workers before entering

into the employment.

Remarks from Auditee:

Full Audit [Audit Id - 40137] Audit Date: 25/11/2015 PA Score: A Deadline date:31/01/2016
Good practices

No Good Practice Recorded.
IAreas of improvement

In accordance with BSCI Questionnaire 10.3, based on limited evidence the producer does not respect this principle because the responsible person
for human resources found aware about workers’ rights and obligations but the facility has no system to provide understandable information including
workers’ rights, obligations, employment conditions, Working hours, training's, resting periods and holidays, remuneration and terms of payment &
grievance mechanism to the workers before entering into the employment.

Remarks from Auditee

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 70185] Audit Date: 21/11/2016 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 40137] Audit Date: 25/11/2015 PA Score: A Deadline date:
Good practices

No Good Practice Recorded.
IAreas of improvement

Nothing To Be Recorded.

Remarks from Auditee
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Producer : Russel Garments

DBID : 13928 and Audit Id : 70185 Audit Date : 21/11/2016 a B S( | Tran daas

Audit Type : Follow-up Audit

Business Social Compliance Initiative

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 70185] Audit Date: 21/11/2016 PA Score: B Deadline date:20/11/2017|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

The overall observation shows that the factory has developed a precise policy and procedure on environment management system. Factory has also
conducted an environment impact assessment throughout the premises. However, some problem identified in the below sections:

SIS RIEEe (TAT (F FTRAT AT ] Feoe A5 SR AT 8 75 SeRa FEm 93 SHICTT MSAASEN G 511 (681 Fa2|

12.1 - Current follow up audit conducted on: November 21, 2016.
This question was rated as 'NO' in the previous audit but no finding was written. So currently nothing was found to be verified and this question has
been rated 'Yes' in the current audit.

12.4 - Current follow up audit conducted on: November 21, 2016
New finding: Waste management system in the factory was not proper, wastes were kept without segregation.

FIFAAE IS TS SEE NP NI I |

12.5 - Current follow up audit conducted on: November 21, 2016
New finding: The facility did not implement any program yet to promote water conservation and water waste reduction in the premises.
FIRAA =N STCT (FEH AT A0 T TREFEH (FIAT Two N [ feet 7|

Remarks from Auditee:

Full Audit [Audit Id - 40137] Audit Date: 25/11/2015 PA Score: B Deadline date:
Good practices

No Good Practice Recorded.
IAreas of improvement

Nothing To Be Recorded.

Remarks from Auditee

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 70185] Audit Date: 21/11/2016 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

The overall observations shows that the factory has maintained a proper record keeping system and was provided all necessary documents to the
audit team for review. Factory has all legal licenses and permits to operate facility approved by the concerned authority. Management was
transparent during the entire period of audit and they showed a positive attitude and was very supportive to the auditor during the site visit. They were
very keen to maintain a good business relations with all their business partners and were committed to fulfill their expectations. Currently the
management has a policy on ‘business ethics and anti-corruptions’ which is posted in all prominent places in the premises and was communicated to
the employees through awareness program and notice boards. However, some problem identified in below performance areas:

SRR A (TR (T FRAAR 93575 SIF (@3S = FCH T F TR AR TR S5 SIfGG B 5 TR FTRTa STAIAR FT TR |
SIETES, A6 ST fofre 2@m |

13.1 - Current follow up audit conducted on: November 21, 2016
Corrected: Training on ethics and integrity to the workers & managers was provided.

Remarks from Auditee:

Full Audit [Audit Id - 40137] Audit Date: 25/11/2015 PA Score: A Deadline date:31/01/2016
Good practices

No Good Practice Recorded.
IAreas of improvement

Based on satisfactory 13.1, based on limited evidence the producer partially respect this principle because the facility has procedure to protect
corruption, extortion or bribery but they do not provide training on ethics and integrity to the workers & managers.

Remarks from Auditee

!E:' BSC' www. bsciplatform.org

Business ocial Compliance Initiative

Page 14/18



Producer : Russel Garments =
DBID : 13928 and Audit Id : 70185 Audit Date : 21/11/2016 () B S C | ity

Audit Type : Follow-up Audit R : ) S
Business Social Compliance Initiative

Audit Overall

Audit Type Date id PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7 | PA8 | PA9 | PA10 | PA11 | PA12 | PA13 Rating

Follow-up
e oe oe IEAHAEE - EENEE - B &

Full Audit 25/11/2015 | 40137 B .
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DBID : 13928 and Audit Id : 70185 Audit Date : 21/11/2016
Audit Type : Follow-up Audit

Producer : Russel Garments =
S BSC|

Trade Asasciatsan [FTA]

Business Social Compliance Initiative

Producer Photos

[External photo(s) of the production unit(s) Photo of the canteen (if applicable) IPhoto of the inside of the main production hall
[Building overview.JPG anteen.JPG [Finished goods area.JPG

IPhoto of the inside of the aln production hall
Finishing section.JPG

[External photo(s) of the production unit(s)
IFactory gate.JPG

Photo of the canteen (if applicable)
Dining hall.JPG

IPhoto of the inside of the main production hall
ironing section.JPG

il
[External photo(s) of the production unit(s)
Lightning arrester.JPG

Photo of the code of conduct on display
[BSCI CoC poster.JPG

R

[External photo(s) of the production unit(s)
IRoof top.JPG

Photo of the inside of the main production hall
Lunch bell.JPG

hoto of the inside of the main produc(l hall
Accessories store.JP

Lt
IPhoto of the inside of the main production hall
Personal locker.JPG
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IPhoto first aid faci
[First aid box.JPG

Photo of the inside of the main production hall
ompressor.JPG
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Producer : Russel Garments
DBID : 13928 and Audit Id : 70185
Audit Type : Follow-up Audit

Photo first aid facilties
[Medical room.JPG
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[Photo of fire safety equipment
[Fire alarm switch.JPG

hoto of fire safety equipment
Fire extinguisher.JPG

[Photo of fire safety equipment
[Fire rated door.JPG

IPhoto of fire safety equipment
IFirefighting equipments.JPG
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Business Social Compliance Initiative

Audit Date : 21/11/2016

PPhoto of lhenslde o taln production hall
utting section.JPG

— \
Photo of the inside of the main production hall
Drinking water facility.JPG

Photo of the inside of the main production hall
[Electronics attendance machine.JP!

Photo of the inside of the main production hall
[Electronics mini boiler.JPG

s
PPhoto of the inside of the main production hall
[Embroidery section.JPG
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Photo of the inside of the main production hall
IPest control system.JPG

Ph he inside of the main production hall
Sewing section.JPG

IPhoto of the nrs (if applicable)
[Child care room.JPG

Photo of the sanitary facilities
[Hand wash point.JPG

i |
IPhoto of the sanitary facilities
oilet for female.JPG
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Audit Type : Follow-up Audit

Business Social Compliance Initiative

-
Photo of the inside of the main production hall

IPhoto of fire safety equipment
[Emergency exit sign.JPG

iGong bell.JPG

IPhoto of the sanitary facllltles
oilet for male.JPG

IPhoto of non-conformif

Photo of the inside of the main production hall
astage without segregation.JPG

.
IPhoto of fire safety equipment
[Emergency light.JPG

[Smoke detector.JPG

IPhoto of non-conformity

IPhoto of fire safety equipment Photo of the inside of the main production hall
orkers of cutting section were not using face mask.JPG

isual fire alarm.JPG [Fabric store.JPG

Photo of the inside of the main production hall
|Water hose reel.JPG Facility staircase.JPG

IPhoto of fire safety equipment
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